
TO GET STARTED visit  or call: 

NewChapterCoach.com  | p. 573.228.9600 
601 W. Nifong Blvd., Suite 1D, Columbia, MO 65203 

EXECUTIVE TRANSITION 
MANAGEMENT PROCESS 

Poorly managed transitions can result in negative program outcomes,  
funding loss, and harmful public perception.  

If an executive transition is in your future  
and sustainability is what your organization is seeking,  

New Chapter Coaching’s  signature four-step process is the answer.  

Executive Coaching 

Executive Director 

Roundtable 

SEARCH, RECRUITMENT 
& SELECTION 
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